GARRETT COLLEGE
POLICY

Policy Title: Alcohol and Drug Policy
Policy #: 2024
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Applicable Procedure/#: 2024A
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Opioid Prevention and Education
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I PURPOSE:

The College will provide an alcohol and drug free campus environment. To combat the health
implications that substance abuse presents, the College will also provide awareness and
educational opportunities and resources.

POLICY STATEMENT:

In compliance with the Federal Drug-Free Workplace Act of 1988; the Federal Drug-Free Schools
and Communities Act of 1989: The Maryland Drug and Alcohol Abuse Control Plan; the Maryland
Higher Education Commissioner's policies of June 27, 1990; and the Start Talking Maryland Act of
2017, Garrett College is dedicated in spirit and in compliance with the law to provide an alcohol
and drug-free environment.

Students and employees are expected and required to be in appropriate mental and physical
condition and to be free from the influence of alcohol or drugs.

The unlawful manufacture, distribution, sale, possession, or use of illicit drugs, and the illegal use
or provision of alcohol as a part of any Garrett College activity, except under limited conditions
(See “Alcoholic Beverages at College Functions”; Tobacco Policy), are absolutely prohibited, in
accordance with all applicable federal, state and local laws.

Violations of this policy on or off College premises may result in disciplinary action, consistent

with normal college policy and procedure (see Student Code of Conduct and/or Human Resource
Manual for defined violations and potential sanctions).
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The College recognizes substance abuse as an illness and a major health problem. The College also
recognizes substance abuse as a potential safety and security problem. Students and employees
needing help in dealing with such problems are encouraged to use community or campus
assistance programs. Voluntary participation in an assistance program will not jeopardize
continued employment or enrollment at the College and will not be noted in any personnel or
student record provided that job performance or behavior is consistent with established
standards. However, voluntary participation in an assistance program will not prevent
disciplinary action for violation of the policy described here.
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